
 

KINVER PRIMARY ACADEMIES 
BEHAVIOUR POLICY 

 
Aims:  
 
1. To establish and maintain approaches to behaviour management that are consistent throughout 
the schools. 
 
2. To ensure that behaviour within the classrooms facilitates the delivery of the schools’ curricular 
aims and the development of positive attitudes. 
 
3. To ensure that every member of the Academies behaves with consideration and concern for 
others. 
 
4. To ensure that parents are supportive of the schools’ policy and that they are directly involved 
in its implementation wherever this is appropriate and necessary. 
 
 
Entitlements and responsibilities within our Academies 
 
All members of the schools’ community 
 
All members of the schools’ community are entitled to work and learn in an environment free 
from: 
• Misbehaviour whether this is persistent, defiant or low level disruption 
• Bullying, assault, physical, racist, verbal or cyber abuse 
• Unacceptable language 
• People carrying offensive weapons or illegal substances 
• People showing inappropriate materials e.g. violent, age-inappropriate, or sexual 
• Accidental or deliberate breaches of school rules 
 
Pupils 
 
All pupils are entitled to: 
• An educational provision that meets their needs and enables them to enjoy their learning, be 
   safe and healthy and make a positive contribution to their school and the wider community 
• Sustained, high quality educational provision regardless of gender, race, class or disability 
• A creative and flexible curriculum that stimulates learning and encourages engagement 
• Be taught in environments that are conducive to learning and free from disruption 
• Be free from circumstances in which they are bullied, ignored, ridiculed or subjected to 
   any form of discrimination 
• Have their voices heard, to be listened to and to know where to go to share their 
   concerns. 
• Be consulted on class and school rules and have these rules displayed 
• Receive an initial warning (unless behaviour is severe or the expectation has already been 
shared) in order to give them an opportunity to behave in the expected way 
• Have their personal space respected 
• The support of staff including the SENCO, especially where breaches of the behaviour code are 
linked with a child’s special needs in accordance with the Disability Discrimination Act. 
 
 



 

All pupils have a responsibility to: 
• Work to the best of their ability 
• Show, through their behaviour and their language, respect and consideration for teacher,       
   support staff, pupils and other adults 
• Take proper care of books, equipment and the school environment 
• Accept and support the school’s behaviour policy and expectations of behaviour, responding to   
   advice and warnings 
• Show the highest standards of work, behaviour, courtesy and appearance 
• Respect others’ personal space  
• Respect and follow school rules as all times 
 
Teachers and classroom support staff 
Teachers and classroom support staff should be able to enjoy teaching and supporting without 
being subjected to the stresses caused by unacceptable pupil behaviour. They should be entitled 
to: 
• Expect the highest standards of work, behaviour, courtesy and appearance 
• Regular professional development on behaviour strategies 
• A clearly defined range of available disciplinary measures including detention, exclusion and 
withdrawal of privileges or voluntary/optional activities 
• Clear guidelines and professional development on: what to do in a disciplinary crisis, guidelines 
covering physical restraint and intervention, guidelines about sexist, racist or other forms of 
harassment and recording and logging incidents or poor or violent behaviour 
• The necessary time in the school day to share information, experiences and strategies on 
meeting the behavioural needs of individual pupils 
• Freedom from verbal abuse, threats or physical assaults within their working environment. 
• Expect pupils to respect and follow school rules. 
 
Teachers and classroom support staff should be entitled to know: 
• Where to turn when they need support 
• The arrangements in place when pupils are removed from the classroom 
• The arrangements to support and protect staff 
• Sanctions they may apply when the behaviour policy and/or school rules are breached 
 
Teachers and classroom support staff should be entitled to: 
• A strong lead and support from the headteacher, senior managers and governors 
• Work in an environment where the ethos is supportive of teaching and learning 
• Effective security arrangements, especially when lone working 
 
Teachers and classroom support staff should be entitled to work in conditions that enable 
teaching to be most effective including: 
• Appropriate class and group sizes, with counselling and personalised tuition available to pupils at 
key times 
• An up-to-date teaching and learning environment 
• Effective health and safety policies which protect the health, safety and welfare of all those in 
the school community 
• Sufficient up-to-date books, materials and equipment to meet the learning needs of all in the 
school community 
• Sufficient up-to-date ICT so that all pupils have ready and immediate access to that technology 
 
 
 



 

Teachers including the Headteacher and classroom support staff have a responsibility to: 
• Respect the pupils they teach 
• Consult with their pupils on expectations of behaviour in the class and the school and reinforce   
   these expectations, including by displaying the rules in classrooms 
• Be committed to and have high expectations of pupils’ learning 
• Encourage and reward good behaviour and respect for others 
• Prevent all forms of bullying amongst pupils 
• Keep their pupils safe 
• Seek support and advice about how to promote positive behaviour 
• Keep parents informed of their children’s educational and social progress 
• Investigate incidents where unacceptable behaviour is observed or alleged and take action 
   within the guidelines of this policy 
• Work as part of a team with other teachers and support staff, seeking the advice of Local 
   Authority and community based professionals if required 
• Model expectations of behaviour including standards of courtesy shown to all in school – pupils,  
   staff, parents and visitors 
• Remind children of expected behaviour to give him/her a chance to avoid sanctions where 
possible 
• Support children whose unacceptable behaviour is linked with their special needs in accordance 
with the Disability Discrimination Act: such support may include placing a child on the Special 
Needs Register or reviewing the stage they are at on the SEN register or reviewing their support 
provision. 
• Impose sanctions where a child does not respond to expectations of behaviour or where  
   behaviour is severe: this may include the use of reasonable force or physical restraint within the  
   limits set by this policy 
 
Parents 
Parents have a right to expect from Kinver Primary Academies: 
• High quality education, whatever their child’s learning needs, including full information on their  
   progress 
• The opportunity to be consulted on key school policies, including the behaviour policy 
• Information on how the Academies promotes positive behaviour and how they can support it 
• Information on school rules 
• The facility to discuss and resolve any concerns. 
 
Parents have a responsibility to support Kinver Primary Academies by: 
• Encouraging their children to recognise the importance of education and learning 
• Supporting the application of the Academies behaviour policy and school rules and its system of  
   incentives, rewards and sanctions 
• Insisting that their child pays proper respect to staff, pupils, other adults in school and the 
   school environment while in the school building, on school premises or on offsite visits organised   
   by the Academies 
• Preparing their child for school, including providing breakfast and the conditions for a good  
   night’s sleep 
• Taking all reasonable steps to ensure their child completes or attempts to the best of their ability  
   work set for them 
• Not behaving aggressively or violently in words or actions towards staff, pupils or other adults 
 
 
 
 



 

The Governors 
The Governing Body should: 
• Be involved and contribute to the school behaviour policy 
• Ensure the health and safety of the entire school community is not undermined or jeopardised 
• Contribute to the school’s positive ethos and its work in enhancing pupils’ learning 
• Ensure the behaviour policy is applied fairly and consistently and followed by all members of the 
schools’ community, including visitors to the schools 
• Review the policy annually including considering the appropriateness of sanctions 
 
Objectives:  
The children at both schools will:  
- observe the high standards of behaviour of all adults working in the school, or visiting; 
- understand the need to move around the school safely and quietly; 
- be considerate of the needs of other people; 
- develop a sense of responsibility for their own behaviour; 
- be aware that good behaviour is appreciated and valued. 
 
Good discipline and standards of behaviour are key features of a successful school: they 
encourage children’s sense of security and well-being as well as effective teaching and learning. 
We believe that a clear, shared understanding of the school’s values is a pre-requisite for the 
effectiveness of this behaviour policy. 
 
We aim to make our school a happy, friendly place where children are valued and nurtured and 
we do not expect the school environment to make unrealistic, unnecessary or petty demands 
upon them. However, in order to function as a supportive and orderly community, we encourage 
children to consider the health, safety and feelings of others. We emphasise the positive aspects 
of behaviour management and keep “rules” to a few, which are worded positively. These rules 
were drawn up over a period of time and with the full involvement of the children.  
 
We base our approach to behaviour management upon a range of rewards, which are given 
regularly and publicly, as we believe that the encouragement of desirable behaviour is the most 
effective and positive means of behaviour modification. Sanctions are also used where necessary 
and as appropriate to the child and the misbehaviour that has taken place. 
 
Rewards 
 
Rewards are most effective if they follow immediately upon the desired behaviour, and if the child 
in question really does find the reward rewarding - 
 

Often a smile is just the reward that is needed  
 
Gentle encouragement and support  
 
Warm and genuine praise for the child. This may be done quietly or publicly depending upon the 
circumstances.  
 
Special Person certificates (Foley) 
 
 
 



 

Particularly good work and/or behaviour by a class, group or individual child is reinforced and 
rewarded by the Headteacher, who praises the child(ren) verbally and gives a “Headteacher’s 
Award” sticker. At Foley this is celebrated publicly by the whole school in the Good Works 
Assembly each Friday. 
 
Positive behaviour is also rewarded through Golden Time at Foley. Each Friday afternoon, children 
who have behaved well and stuck to our Golden Rules are able to choose from a range of activities 
such as art and craft, sewing, ICT , board games – all child choice activities.  
 
Positive praise and encouragement from both the staff and other children.  
 
At Brindley, the awarding of Family Points is the main method of rewarding children.  

 
A weekly praise assembly, to which parents are invited, is used to celebrate particular 
achievements in class.  
 
Children are nominated as a: 

 VIP: Value Inspiring Pupil 

 POP star: Paragraph of Perfection in writing 

 EEL: Excellent Effort in Learning 

 Mathematician of the Week 
 

A note of praise to take home  
 

Earned respect and trust of the adults around school leading to more responsibility and 
independence. 

 
Good reports at parents’ evenings and at the end of the school year. 
 
Sanctions 
 
We make every effort to ensure that sanctions are applied calmly, firmly and consistently. Quiet, 
private reprimands are often more effective than public ones, although we recognise the need to 
ensure that the child in question does not find the individual attention rewarding rather than 
punitive. 
 
At Brindley a member of staff will tell a child if there is a problem with their behaviour and issue a 
green card which is placed on their table. 
 
If the unacceptable behaviour continues a yellow card will placed on the table in front of the child; 
receipt of a yellow card will lead to the loss of 15 minutes of their lunch break. 

 
If the child continues to misbehave, they will be issued with a red card, which will immediately 
lead to the loss of 30 minutes of their lunch break. 
 
Further incidents will lead to a child’s parents being informed of the unacceptable behaviour. 
Serious misbehaviour may result in a child being excluded from school. 
 
Bullying of any kind will not be tolerated and any incidents of bullying are recorded and reported 
to parents immediately 
 



 

Any racist remarks or incidents are reported both parents, the governors and the Local Authority.  
 

The use of reasonable force including physical restraint 
 
Restrictive physical intervention/reasonable force is only ever used as a last resort and would only 
ever be used under extreme exceptional circumstances including where the child is a danger to 
themselves or others, where the child has or is likely to commit an offence, to prevent a child from 
injuring themselves or others or damaging property and to maintain good order or discipline. 
Restrictive intervention may include restraining a child’s arms and/or legs, placing oneself 
between the child and a person or object, holding a child to the floor or guiding/removing a child 
firmly with the hand in the small of the back and/or by the arm. 
Reasonable force should be the minimum amount of force necessary to prevent harm or 
disruption to the child, others or property. It does not include slapping, hitting or any other form 
of corporal punishment. 
 
Planned 
 
There may be children with severe behavioural problems for whom other de-escalation 
techniques have failed in the past and therefore require a positive handling plan (PHP). This PHP 
would be agreed with parents/carers and where possible the young person themselves. 
Relevant staff will have received training to deliver the PHP and children not allowed on site until 
the head teacher was satisfied that staff could offer the child appropriate support. Advice about 
this plan would be sort from the behaviour support team. Particular care must be taken when off-
site visits are arranged and advice sort from the behaviour support team. 
 
Unplanned 
 
Unplanned use of physical restraint or reasonable force should take place under only the most 
exceptional circumstances e.g. in self-defence or where there is a risk of injury to the child, a 
member of staff, other pupils or adults or significant damage to property and the results of not 
using restraint/reasonable force would be more severe and detrimental than those of not using 
force or restraint. Examples include when a child attempts to run into a busy road or harm another 
child or adult with scissors. However all staff must be aware that this is always as a last resort and 
will only be supported if it is seen that there was no other alternative. Therefore in such a 
situation staff are advised to seek help and attendance from another colleague or send their 
lanyard when they are in a situation which becomes difficult to handle. This should be sent directly 
to the office who will summon a senior leader or another staff member trained to use physical 
restraint. 
Wherever possible, before any action is taken a clear oral warning should be given to the child and 
restraint/reasonable force must be applied to cause least harm. 
 
Recording Incidents 
All incidents where restraint/reasonable force is used must be recorded  
 
Individual Behaviour Plans/Special Arrangements 
 
In cases where individual children experience difficulty in behaving as we would wish them to, and 
little progress in modifying their behaviour is noted following the consistent use of the school’s 
normal range of rewards and sanctions, the child will need to be considered for inclusion on the 
school’s Special Educational Needs Register. 



 

 
 
If this is the case, the child’s teacher will discuss the child with the Headteacher, who is 
responsible for the behavioural aspects of the code of Practice for Pupils with Special Educational 
Needs within Kinver Primary Academies. He will provide advice and support in the drawing up and 
implementation of appropriate plans or arrangements, in liaising with the child’s parents and in 
enlisting their support. A referral to the Behaviour Support Team will also be considered. 
 
 
Further Action including exclusions: 
Problems are usually resolved when the school and home work in partnership to improve bad 
behaviour and all efforts are made to establish and maintain good relationships with the parents. 
However, if bad behaviour does not improve or a serious matter arises including a one-off incident 
e.g. one which causes another person physical or emotional harm or puts another person in 
danger, then fixed term or permanent exclusion may be used by the Headteacher (or the 
designated person in charge in his/her absence), following procedures laid down by the Local 
Authority. 
 
Reasons for exclusion may include: 
• Where strategies in the discipline policy have been applied without success 
• Persistent and defiant misbehaviour including continued low level disruption 
• Bullying, including racist, sexist or cyber bullying 
• Assault including spitting, biting, kicking, hitting, punching, removing clothing 
• Abuse including sexist or racist abuse 
• Unacceptable language 
• The carrying of illegal or unacceptable objects, materials or substances (see drugs 
   policy) 
• Where the use of restraint is required in anything other than exceptional circumstances 
 
The above apply to behaviour in and out of school. 
 
In the case of temporary exclusion of less than five days the Chair of Governors will be 
informed. Should temporary exclusion of greater than five days or permanent exclusion be 
under consideration then the Chair of Governors and the Local Authority will be informed and the 
Chair will inform the Governing Body. 
 
The Headteacher may also decide to involve the police in certain instances where there may be 
legal implications or breaches of the law having consulted with the Chair of Governors and, if 
required, LA officers. 
 
 
 
If a parent believes that a punishment is inappropriate and appropriate to minimise the 
education at impact of off-site exclusion: 
At Kinver Primary Academies, we always wish to work with parents to resolve issues, and in many 
cases this avoids formal procedures. However, if a parent is not satisfied with the outcome of such 
meetings or action taken by the school, the Complaints procedure should be followed.  
 


